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Name of Cooperative STA. ANA MULTIPURPOSE COOPERATIVE 

Address SAMULCO BLDG 1 MONTEVERDE AVENUE, DAVAO CITY 

Contact Person/s RUEL S. RICABO 

Phone/Fax No. 221 0123 

Email Address samulcoofficial@gmail.com  

Website www.samulco.coop 

Year registered RA 9520 – November 16, 2009 

Services/Business MULTIPURPOSE COOPERATIVE 

 

 

The Sta. Ana Parish Cooperative Credit Union, Inc. was organized on 26 February 1967 with initially 
15 incorporators who were also members and leaders of the Sta. Ana Parish along Sta. Ana Avenue 

in downtown Davao City. They invested a total of PHP 242. The cooperative was the initiative of the 

parish priest, Rev. Father Gerard Loiselle, PME who oftentimes had to deal with parishioners needing 
financial support. In answering the call of Fr. Loiselle, Hardenio Hofileña spearheaded the 
strengthening of Sta. Ana Parish Cooperative Credit Union Inc. (SAPCOCU).  
 
Organizing the members of Barangay sa Birhen organization into a cooperative was in line with the 
Philippine Catholic Church’s move to make cooperativism part of its teaching as well as a means of 
addressing the problem of poverty. Specifically, the promotion of cooperativism could be considered 

a response to the Second Vatican Council’s call for empowering the laity.   
 

The organization envisions to promote the human dignity among its members by teaching them how 
to save and observe austerity and by extending to them loan services with the most affordable 

interest.  
 
In 1972, it expanded its scope to the community outside of the Parish, it adopted the name Sta. Ana 
Community Cooperative Credit Union (SACCOCU). From SACCOCU, it further evolved into the Sta. 
Ana Credit Cooperative, Inc (SACRECO) until it assumed its present identity : Sta. Ana Multipurpose 
Cooperative (SAMULCO).   
 
“[A] cooperative begins with education, expands through education, is controlled through education, 
and depends to a large degree on education for success.” This was the opening statement in the 

report of the Education Committee Chair, Mr. Epifanio S. Datoy during its 3rd Annual Assembly on 25 
January 1970.  Under that philosophy SAMULCO intensified the Pre-membership Seminar in order to 
impart the Cooperative values and philosophies. The membership grew from 42 to 35,389. 
 
As the years went by, dynamic leadership of the Cooperative has left its imprints of what SAMULCO 
is today. Valuing so much the trust of the members, the Cooperative leaders established and 

implemented a Code of Ethics and Governance to ensure the continuity of existence of SAMULCO. 
They crafted and approved various policies, guidelines and standard operating procedures ensuring 
that SAMULCO has systems of internal controls.  
 
The Savings and Credit operations showed a remarkable growth from the initial inception. SAMULCO 
improved and upgraded its loan products to answer the financial needs. From the loan release of 

PHP 21, 560 in 1969 to PHP 1,000,556,975 in 2018. Delinquency reached its all-time low of 9.85% in 
2018.  
 



With the growth of the members, SAMULCO intensified and diversified its operations. Relying on the 
teaching of self-help, SAMULCO provided venue for the members to deposit their earnings. With 
minimal amount to open a deposit, SAMULCO helps the members by giving high interest on their 
deposits. Today SAMULCO has members’ deposits of PHP 792,874,998 and share capital of PHP 

370,328,636. 
 
SAMULCO embarked on establishing the Buying Club in 1970 to help the members buy basic goods 
at lower costs.  Now the Buying Club has gross sales of P69.3 million.  As response to the members’ 
clamor for the affordable and reliable healthcare services, SAMULCO operates a Polyclinic and 
Diagnostic Center. It provides laboratory services to the members at a lower cost. Members 

appreciate the free doctors’ consultation as they visit the clinic.  
 
As a continuing support to its members, SAMULCO institutionalized mutual cooperation among the 
members, particularly when the member passes away, through the Mortuary Trust Fund (MATF) 
later known as Dayong. Each member contributes PHP 10 to defray the expenses attendant to the 
member’s death. The legal beneficiaries of the deceased members  receive an average of PHP 
150,000, depending on the actual number of active members with sufficient deposits at the time.   
 

Partnering with CLIMBS, SAMULCO provides reasonably priced insurance products to the members.  
 
SAMULCO invested in land development for its members. It purchased properties  in Bgry Ula and 
Tacunan to be developed as a residential subdivision.   
 
Through the years, SAMULCO has steadily increased its assets from PHP25,213 to PHP 
1,374,149,277.  
 

Education has always been a priority of the Cooperative- it is something that is always  top priority. It 
consists of various trainings for the officers, management and staff and the members.  Attention was 

given on the capacity building, upgrading skills and various trainings to be abreast with the trends 
and standards of Cooperative.  
 
As a result of the year-round staff development program- one that has focused on not just physical 
but also psycho-spiritual growth, the management and staff, Board of Directors and officers 
maintained a good working relationship. The relations were clearly built on trust and respect as 
professionalism was the norm.  
 
The premium given to education was extended to the members.  Members were given  livelihood 
trainings and financial literacy seminars and other mind-enhancing training session to open 
opportunities for personal and professional growth and development.  SAMULCO continues the 

tradition of transparency through the ownership meetings in which members are trained in financial 
literacy, the fundamentals of cooperativism, as well as informed about the operations of the 
Cooperative.  
 
SAMULCO continually focus in uplifting the socio-economic lives of the members for the years to 

come. 
   
    
I. COOPERATIVE ACTIVITIES, PROJECTS, OR INITIATIVES THAT PROMOTE SOCIAL OR ECONOMIC 

DEVELOPMENT IN THE COMMUNITY 
 

o Members benefits, incentives and rewards 
 



Certain laboratory services are covered by the BASKUG program as well as the hospital 

SAMULCO honors its members thru rewards and incentives. Members in Good standing 
enjoy privileges and rewards. Their stories are highlighted in the Souvenir programs and 
given due recognition during the foundation day.  
 
In addition, SAMULCO provides financial assistance to the members who experience 

unfortunate events to help them to stand up and to be more resilient.  
 
Free medical consultations to members, sometimes extended to the member’s beneficiaries. 

assistance.     
  

o Scholarship 
 
SAMULCO established scholarship for deserving children of Cooperative members. The 
program was geared toward financial assistance to poor but deserving children of the 
SAMULCO members. Annually the scholars are evaluated based on their performance. Some 
of the scholars who graduated eventually gave back to the community by working with the 
Cooperative.   

   
o Medical mission  

  
In partnership with the LGUs and medical organizations, SAMULCO hopes to improve the 
health of the community where it needed the most.  Medical missions provide general 
check-ups and medicines to the patients who avail the program. 
 

o Livelihood training 
 

Providing the community with opportunity to earn in order to uplift  their economic 
standing. In partnership with the DTI and LGU, SAMULCO provides various trainings for the 
community members to engage and provide insights in managing the business.  This is also 
open to the prospective members.  
 

o Financial literacy training 
 
It is one of the main topics in the ownership meeting and vital follow up support to the 
members who availed the livelihood trainings. This program is to guide the members in 
managing their own business.   
 

o Laboratory cooperative 
 

This program targets the youth, the next generation, the sector that is seen as continuing 
the Cooperative tradition. It serves as the training ground for the youth for regular 
membership. It promotes and advances Filipino social and cultural values, ecological 
awareness and sustainable development. In fact it was envisioned as a way of developing 
future Cooperative builders and leaders.  
   

o Aflatuon program 
 

Aflatuon provides social and financial education for children. It is a global movement 
adopted by SAMULCO that aims to empower the children. It acquaints the children with 
their rights and responsibilities, and the concepts of savings and spending, planning and 
budgeting to prepare them to handle money responsibly.  
  



by partnering with the private organizations. It gives the logistical support to ensure that the 

o Feeding program  
 

During the conduct the Aflatuon program, SAMULCO noted the presence of signs of 
malnutrition of some Lab Coop members. With that SAMULCO embarked a feeding program 

target recipients, after certain period, shows noted improvement in health.   
 

o Brigada eskwela 
 

TO ensure that the Lab Coop members have comfortable area conducive for learning, 
SAMULCO participates in Brigada Eskwela.  It provides financial and logistical support to 

partner schools.  
 

o Sports development 
 
SAMULCO aims to provide a healthy environment to its employees and strengthen its 
linkages with other cooperatives, SAMULCO sends delegates to sport events in the spirit of 
sportsmanship.  
 

o Gender and Cultural advocacy.  
 
SAMULCO actively promotes gender advocacy. It also conducts Operation Tuli as a way to 
support the Filipino culture. 
 

o Environmental support 
 

SAMULCO conducts reforestation activities such as tree planting in order to combat climate 
change.   

 
II. BEST PRACTICES of the COOPERATIVE that have impact to its development and membership 
 

o Adherence to the Code of Governance and Ethics 
The dynamic leaders of SAMULCO impart the code of governance and ethics in performing 
their duties, responsibilities and functions. All the decisions for the institution are based on 
this principle.  
 

o Risk management  

SAMULCO upgrades, innovates and updates its standard operating procedures to ensure the 
viability of the Cooperative. This is one of the manifestation that SAMULCO treasures the 
trust that it receives from the members.   
 

o Credit Management  
Lending is one of the main services to members. Efficient loan servicing and effective 
collection methods mean a stable Cooperative. SAMULCO continually updates its loan 
products to answer the financial needs of the members while ensuring that the member can 
pay back its obligations.  
 

o Loan products and pricing 

With the increasing Members in Good Standing, SAMULCO improves its services. SAMULCO 

continuously profile its members in order to develop benefits, products and services. With 
that SAMULCO offers the loan products more attuned to the financing needs of the 
members.    
 



Taking on the advantage on the VAT exemption SAMULCO is able to 
o Better price of the products  

offer a lower price than 
the prevailing market price.  
 

o Members benefits  
Financial rewards are given to the members who maintain their status as members in good 
standing. They are recognized in the annual programs and during the foundation day.  

 
o Ownership meetings 

Ownership meetings provides venue to the members to be informed on the latest updates 
of SAMULCO in its operations and finances. It also provides relevant trainings to the 
members in uplifting their lives.   
 

o Dayong  
One of the strong points of SAMULCO, which the members appreciate the help, that it 
provides to its members.  
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I. PROFILE 

 

A. COOPERATIVE INFORMATION 

 

Name of Cooperative KING MULTIPURPOSE COOPERATIVE 

Address 4 Palma Gil St., Davao  City 

Contact Person/s Nestor D. Ortigoza, Gen. Manager / Zorayda C. Javellana, 

AGM-Admin 

Phone/Fax No. 082-2264636 

Email Address kingmpcooperative@gmail.com 

Website www.kingmpc.com 

Year registered 1981 (BCOD), 1991 (RA6938-6939) 2009 (RA9520) 

Services/Business Credit & Savings,  

Social Services (Dental, Optical & Medical Assistance), GRYT, 

Credit Life Insurance, Gas Stations, Distribution of Liniment 

Oils & Motor Oils 

 

II. BRIEF HISTORY and BACKGROUND OF THE COOPERATIVE (please narrate the 

cooperative story using the guide questions) 

 

Savings and Credit are among the primary services of King Multipurpose Cooperative. 

Being registered as Multipurpose Cooperative, it operates two gasoline stations located in Digos 

City and Kabacan, North Cotabato. It provides easy access Life Insurance and Credit Insurance to 

its 42,000 members Mindanao-wide. For members’ well-being, the cooperative offers non-

financial services, such as Dental, Educational Medical and Optical Assistance (DEMOA), as well 

as engages in distribution and marketing of Millionaires liniment oil and motor vehicle oils. 

Members could choose from a wide-array of Savings products (Regular Savings, Jumpstart 

Kiddie, Youth, Birthday, Barrio Fiesta, Wedding Anniversary, Retirement Savings & Time Deposit); 

and various Loan products (Business Loans, Providential Loans, Agricultural Loans and 

Convenient Loans). Having an asset of P1,184,270,263 (as of December 31, 2018), King 

Multipurpose Cooperative is in the business of making lives better. 

 

 The humble beginnings of the Cooperative started in 1967 an informal association 

among employees of the defunct Bureau of Agricultural Extension, in Region XI, with the main 

purpose of helping one another financially when a co-worker or a member of his family dies. 

This association was eventually formalized after its registration with the Securities and Exchange 

Commission as Bureau of Agricultural Extension Employees Association (BAEEA) with SEC 

Registration No. 88366 dated September 10, 1969, having a membership of 600 and 

P179,000.00 initial capital. 

 



It was in the year 2000 that some of the branches started to expand its operations in the 
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neighboring towns thus giving way to the 17 satellite offices in Kabacan, Cotabato; M’lang, 

Cotabato; General Santos City; Toril, Davao City; Calinan, Davao City; Panabo City; Sto. Tomas, 

Davao Norte; Lupon, Davao Oriental; Baganga, Dvo. Oriental; Nabunturan, Comval; Maragusan, 

Comval; Mangagoy, Bislig City; Trento, Agusan Sur; Bayugan, Agusan Sur; Cabadbaran, Agusan 

Norte; Surigao City; and Valencia City.  
   

 With the approval of Republic Act 9520, the New Cooperative Code of 2008, King Coop 

fully complied with the requirements for re-registration and was registered under the new law 

last December 28, 2009 with Reg. no. 9520-11004946. Further the Articles of Cooperation and 

Code of By-laws was amended to conform to the new law and was registered last September 26, 

2011. It was in this said amendment, that the conduct of assembly was changed to 

Representative Assembly considering the numerous and dispersed membership. The 26 

branches were divided into 10 districts. The first District Assemblies (done sequentially) was held 

on January 16-28, 2012 while the first Representative Assembly was on March 24, 2012. 

 

 In October 2012, business of the cooperative expanded to Gasoline Station, as it opened 

its first Gasoline Station under the Phoenix Company Owned Dealer Operated (CODO) scheme 

in the cooperative owned property in Digos Branch. Subsequently, another Gasoline Station was 

opened in Kabacan Branch last April 2016. Presently the two gas stations have generated 

employment having a total of 17 employees serving the motorists in their respective area. 

 

 Further, as required by the Cooperative Development Authority, King Cooperative during 

its 5th Representative Assembly on April 2, 2016 approved the change of name to King 

Multipurpose Cooperative and such amendment was registered with the Authority last 

November 23, 2016 (Registration no. 9520-11004946). With the change of name, the logo was 

consequently enhanced in the year 2017.  

 

The cooperative affiliations of King MPC include NATCCO Network, Cooperative Union of 

Davao City and other provinces, 1CISP, CLIMBS, Davao City Chamber of Commerce, various 

Bankers Associations and Cooperative Development Councils in the different branches. 
 

 Now, King Multipurpose Cooperative, having a total asset, as of December 31, 2018 of 

P1.1 billion and paid-up capital of P377 million, and having a total of 234 employees, continues 

to serve its 42,573 members in 26 branches all over Mindanao with its various services, to wit: 
 

1. Savings Deposit Products 

a. Regular Savings  

b. Youth & Kiddie Savings 

c. Graduation Savings 

d. Wedding Anniversary Savings 

e. Birthday Savings 
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f. Barrio Fiesta Savings 

g. Retirement Savings 

2.  Time Deposit 

3.  Life Insurance Services 

a. Group Yearly Renewable Term Insurance 

b. Loan Payment Protection Insurance 

c. Mortuary Assistance 

4. Social Services 

a. Educational Assistance 

b. Dental Assistance 

c. Optical Assistance 

d. Medical Guaranty Loans and Assistance (MGLA) 

5. Loan Services 

a. Business Loans 

b. Providential Loans 

c. Agricultural Loans 

d. Convenience Loan 

e. Livelihood Assistance Loans 

 

6.  Other Products/Services 

a. SM Credit Card 

b. Gasoline Stations 

c. Distribution of Liniment Oil & Oil Additive 
 

Over the years, King Multipurpose Cooperative continues to express pride in providing 

services to the people as its partner for prosperity. Anchored on its vision to be The Strongest 

and Best-managed Cooperative and its mission to uplift the lives of the members by providing 

quality products and services, King MPC continues to take the lead as one of the forerunners of 

cooperative movement in Mindanao, to develop, enhance and expand its services suitable and 

convenient to the growing needs of its members and the communities it is situated.  
 

To answer its calling to improve every member’s lives, King MPC strives to be at its best 

in terms of assets, loan portfolio, savings, capital build – up, deposits and membership as 

manifested on its growth patterns for the last five (5) years. Following its mantra of ONE TEAM. 

ONE KING. ONE DREAM, King Multipurpose Cooperative is strategically rearing towards 

Members Welfare, Operational Excellence, Products & Services Superiority and Network 

Building.  
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Cooperative Development Office in Davao City as Hall of Fame Awardee for Outstanding 
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As partner for change and an agent of community development and livelihood building, 

King Multipurpose Cooperative has been awarded by the Office of the City Mayor and City 

Cooperative in Large Category from year 2014 – 2016 (for Coop – LGU Active Partnership 

Award).   

 

Adopting a site (DCWD Adopt a Site), planting trees, feeding the less fortunate, 

providing school assistance through Brigada Eskwela were only few of the things to which King 

MPC happily extended to the communities direly in need in its area of operations as part of its 

cooperative social responsibilities.  

 

Taking care of the most important resources, our human resources is our utmost 

concern. Having a manpower of 234 Mindanao-wide, we insure that employees are empowered 

thru capability buildings, exposures, yearly teambuilding activities coupled with rest and 

recreation and providing them competitive compensation and benefit packages. 

 

King MPC believes that true success creates cooperative bond that inspires loyalty, pride 

and patronage that build opportunities and bridges towards positive change in the lives of the 

members and the community. Thus, with God’s guidance, King MPC is committed to work with: 

Integrity, Excellence, Unity & Transparency in making lives better. 

 

King MPC has built its continuing success on the foundations of great leadership from 

top to bottom, team spirit, passion for excellence, zeal for exceptional service and belief in 

cooperativism as a ministry to uplift the lives of the Filipino people thereby building the nation 

and its economy. 

 

The journey then continuous from generation to generation for King MPC to make lives 

better for its present and future members. God bless King MPC always! 

 

 

III. COOPERATIVE ACTIVITIES, PROJECTS, OR INITIATIVES THAT PROMOTE SOCIAL OR 

ECONOMIC DEVELOPMENT IN THE COMMUNITY 

 

FOR MEMBERS  

1. Education; Scholarship; training 

o  Native Chicken Production Training for Members in Kidapawan & Kabacan 

o  Financial Literacy 

 

2. Social events/gatherings 

o  Ownership Meetings 
 



Social protection (insurance and mutual benefits)
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3.  

o  Re – orientation on member’s benefits (DEMOA & Mortuary) 

 

4. Gender equality and women empowerment 

o  GAD Awareness 

 

FOR THE COMMUNITY 

1. Education; training, seminar for non-members 

o  Pre - Membership Education Seminar (PMES) for non – members 

o  Drug Information Drive 

o  Legal Consultation 

 

2. Environment conservation and protection 

o  Adopt-A-Site Project 

o  Tree Planting Activities  

o  Clean – up Drive 

 

3. Health and sanitation 

o  Donation for Medical & Dental Mission 

o  Conduct of Bloodletting Activity 

o  Medical Check - Up 

o  Eye Check - Up 

o  Screening & Surgery Referral 

o  Depression Health Education 

o  Nutrition Feeding Program 

o  Free Haircut 

o  Body Massage 

o  Smoking Cessation Counseling 

o  Blood Screening 

 

4. Partnership and community groups 

o  Joint Partnership with Cooperative Development Authority thru the Samahan 

ng mga Kooperatibang Mapagkalinga Inc. (SKMI) 

o  Davao City Chamber of Commerce and Industry (DCCCI),  

o  Davao City Cooperative Development Council (DCCDC),  

o  Cooperative Union of Davao City (CUDC) 

o  Natcco Network 

o  Provincial Cooperative Council,  

o  1 CISP 

o  Accreditation to LGUs 

 



Donation to SKMI of Tugbok for their evacuation kitchen
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o  Partnership with Dept. of Trade & Industry thru the Small Business 

Corporation (SB Corp.) 

 

 

5. Sports, Cultural and religious activities 

o  Basketball Donations & Participations (Inter – Coop League & Friendly 

Games) 

o  Various Thanks giving Masses 

 

6. Disaster Risk Reduction & Management 

o  Financial Assistance to the victims of Typhoon Basyang in Brgy. Colorado, 

Jabonga, Agusan del Norte 

o  Donations to Fire Victims in Bankerohan, Davao City 

o   

o  Basic First Aid Orientation 

 

7. Support to the vulnerable sector of society 

o  Support of Super Radyo Gift Giving to Lumads 

o  Pahalipay sa Kabataan-Cabadbaran 

o  Brigada Eskwela to different regions 

o  Reading Program in Maragusan, Compostela Valley Province 

o  Magnegosyo Ta ‘Day Livelihood Training in Davao City 

o  Outreach Program to DSWD Women Shelter in Davao City 

 

8. Gender equality and women empowerment 

o  GAD Sensitivity Training for Employees Spouses 

9. Inclusivity (Membership expansion) 

o  Participation to Trade Fair Exhibits 

o  Membership Caravan Activities 

 

IV. BEST PRACTICES of the COOPERATIVE that have impact to its development and 

membership.  

 

o Providing social services designed to promote social well-being to members of King 

Multipurpose Cooperative (King MPC) specifically on Dental, Educational, Medical and 

Optical Assistance (DEMOA). 

 

o Provides a social program with a combination of hospitalization guarantee and a subsidy 

for members of King Multipurpose Cooperative (King MPC) in securing the admission 

and subsidize hospitalization cost on hospital confinement.  
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o Provides a social service as an incentive to uphold the value of education by giving cash 

assistance. 

 

o Provides social protection programs (insurance and mutual benefits) given to the 

bereaved family of a regular member of King Multipurpose Cooperative.  

 

o Provides recruitment incentives to members who can recruit a new member/s to become 

part of the cooperative. 

 

o Provides livelihood programs for the vulnerable sectors of the society specifically the 

women and marginalized sectors through the P3 and Magnegosyo Ta ‘Day Programs.  

 

o  Provides Gender equality and women empowerment not just to employees but as well 

as to members and employee’s spouses through Gender Sensitivity Training and 

Awareness. 

 

o Provides programs that would support Disaster Risk Reduction & Management to 

members and community readily available in times of needs. 
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Development Activities
Various Community 
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Ownership Meetings &
Other Coop Activities

Study Visit & Coop Visitors
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Name of Cooperative Maragusan Growers Multi Purpose Cooperative 
Address Rizal St., Poblacion, Maragusan, Compostela Valley 

Province 

Contact Person/s Gilbert T. Golo/Darlene Mae E. Calimutan 

Phone/Fax No. 09557954433/09359227153 
Email Address magrowmpc@yahoo.com 
Services/Business Savings and Credit, Trade Center, Farm Inputs, 

Manpower Services, Banana Farm, Coop Assurance 
Center 

 

 
 BRIEF HISTORY and BACKGROUND OF THE COOPERATIVE  
 

Maragusan Growers Multi Purpose Cooperative (MAGROW MPC) is a 25-year old cooperative 

in Maragusan, Compostela Valley. The Coop has its humble beginnings and some significant 

and interesting historical highlights. It was initially organized by Guillermo Agayan, Sr. on 

February 14, 1994 with banana growers, servicing Stanfilco Company, a Dole Philippines 

subsidiary company. The banana farmers, many of whom are poor and have little know-how 

in the industry, were organized into a coop. With the technical support from the Stanfilco 

Company, these poor farmers were able to maximize their produce and income. Overtime, 

they became the main economic contributors in the Municipality of Maragusan as the 

industry grew. As a result, the once swampy remote-laid back, conflict zone town became 

progressive as outside and local investors and their laborers became engaged in their 

respective businesses. 

The Cooperative has a chain of business activities that are anchored in the banana industry. 

For instance, the organizer felt the need for manpower in the banana farms, and so they 

recruited and employed laborers. As a manpower agency, the coop has also supplied 

Stanfilco-Dole Company with plant workers. They soon realized they have to have an access 

to farm inputs and consumer goods, so they established a Trading center. The Savings and 

Credit operation followed in which both growers and workers can access funds to finance 

their farming activity or just simply save their money. Other business activities followed in 

the course of the coop’s 20-year history. Today, the coop is maintaining 7 business centers 

serving over 7,300 members and is manned by over 99 staff. 

In 2008, it was recognized by MASS-SPECC, a federation of Cooperatives and NGOs in 

Mindanao as one of the century coops, having garnered over a hundred million assets. 

Magrow continues to strive to become a “world class” cooperative giving its members 

excellent products and services tailored to fit their needs. 

In July 1, 2013, MAGROW MPC has established its own pool of IT people and began t o 

develop its own integrated information systems. Until today, the cooperative has continually 

strived for the materialization of its aspirations to have world-class information technology 

systems. 



 

MILESTONES: 

 February 14, 1994 – Magrow was organized by Guillermo Agayan, Sr. 

 March 11, 1994 – Registration with the Cooperative Development Authority with 79 

initial members 

 First Chairperson – Atty. Crispulo Soriano 

 First business - Bookkeeping of grower’s books of accounts 

 1995 - Lending business was started with an initial capital of P60, 000.00. 

 July 25, 1997 - MAGROW MPC was awarded the First Kabuhayan Award being one 

of the Most Outstanding Cooperative in the Philippines. 

 November 17, 1997 - MAGROW MPC became the paying office of the grower’s 
harvest proceeds. 

 October 1998 - MAGROW MPC became paying office of grower’s workers payroll. 

 September 2001 - MAGROW MPC signed FOB2 ex-patio contract with Stanfilco by 

providing supplies, chemicals and other farm inputs to growers. 

 2001 - Labor Pool operation, a manpower pooling business center, has started.  

To date, the manpower services has employed over One Thousand Eight 

Hundred (1,800 laborers catering Dole-Stanfilco) 

 October 8, 2005 - Magrow launched the Business-to-Business (B2B) Center. 

 December 1, 2005 – MAGROW MPC signed MOA with MASS-SPECC for the first 

computerized system operation of the cooperative. 

 January 1, 2006 – MAGROW MPC implemented a fully computerized system 

implemented 

 July 18, 2006 – Magrow launched its consumer store, the Magrow Trade Center. 

To date, this consumer store had catered to the basic needs not only of the Labor 

Pool workers but also the people of Maragusan, as well. 

 March 8, 2010 – Magrow Trade Center was transferred at its new building. 

 September 18, 2013 (Last quarter) – The cooperative has successfully 

inaugurated its High-Value Crop Ventures project through Cacao Production 

Financing. 

 September 18, 2013 (Last quarter) - Opening of the cooperative’s Cacao 

Nursery which will, later on,  supply the Cacao Production Project of Magrow. 

 September 18, 2013 (Last quarter) – MAGROW MPC initiates its ground-

breaking ceremony and establishment of bigger New Warehouse to house dry goods 

and farm inputs of located at Prk. Durian, Población, Maragusan, Compostela Valley. 

 September 2013 – Magrow Emission Testing Center was established in partnership 

with the SM Cabresus Emission Testing Center. 

 October 30, 2013 – The cooperative fully owned the Emission Testing Center 

including its registration to the LTO. 

 November 22, 2013 – Start of the Cacao Production Project in partnership with 

the Kennemer Foods International Inc.  



To date, a total of 180 farmers have established cacao farms with a total area of 

248.18 hectares. Two (2) cacao nurseries have been established by MAGROW MPC 
to cater the needs of the cacao production expansion over the coming years. 
Accreditation of MAGROW Nursery with Bureau of Plan Industries (BPI) is on 

process. Soon, MAGROW will start Cacao Beans Trading. This will cover not only 
farmer-members but also other cacao farmers within the municipality of Maragusan. 

Part of the development plan is the development of an Agri -Tourism area. Currently, 

a functional training hall on an area acquired by MAGROW near the Tagbibinta Falls 

have been built. 

 April 25, 2014 – Creation of Gender and Development Committee in compliance 

with the CDA’s Memo Circular 2013-22 

 

 OCTOBER 24, 2014 – Sending Vice Chairperson Domingo Silva, Dir. Roberto Alam 
Sr., General Manager Merlene Flores, Ruby Alorro & Maria Judiza Ayao to attend 
Training of Trainers (TOT) on Gender for Co-operatives “Inspiring Change for 

Women and Men in Co-ops” on November 12-15,2014 at Brokenshire Hotel-Resort 
and Convention Center, Davao City 
 

 JANUARY 16, 2015 - Adoption of Gender and Development Policy as created by 
Maria Judiza Ayao  

 

 March 15, 2015 – MAGROW MPC was awarded by Model Cooperative Network 

(MCN) with FOCCUS Silver Achievement Award. MCN is a cooperative federation 

of FOCCUS means Financial Organization Achieving Certified Credit Union Standards. 

This achievement has put MAGROW MPC at par with other big cooperatives in terms 

of financial stability. 

 

 April 13, 2015 – MAGROW MPC organize the Maragusan Youth Laboratory 

Cooperative in compliance with RA 9520. 

 

 April 21, 2015 - MAGROW MPC signed a Memorandum of Agreement (MOA) 

with Social Security System (SSS) as partner and accredited collecting agent for 

Compostela Valley. 

 

 MAY 20,2015 - Maragusan Growers Multi Purpose Cooperative signed  

Memorandum of Understanding (MOU) with ACDI/VOCA wished to 

collaborate to promote the participation of major industry and value chain players for 

cacao, coffee and coconut who shall be at the forefront of policy development and 

advocacy to stir economic growth, improved commerce and trade. 

 

 June 8, 2015 – The Cooperative Development Authority certified and recognizes 

the application as filed by MAGROW MPC to act as guardian cooperative of 

Maragusan Youth Laboratory Cooperative (MYLC) with registration number DVO-COR 

2015-02. 



 

 June 25, 2015 - MAGROW MPC signed a Memorandum of Agreement (MOA) 

with Paglaum Multi-Purpose Cooperative – Nexgen for a period of two (2) 

years to engage the services of qualified computer software to handle its employee 

payroll and data for HRMAX migration. 

 

 June 30 - July 1, 2015 - In partnership with NATCCO and DepED, MAGROW 

launched the AFLATOUN SAVINGSPROGRAM which will cater six (6) schools in 

Maragusan, Compostela Valley as listed: 

o Maragusan Central Elementary School 

o Mauswagon Elementary School 

o Bagong Silang Elementary School 

o New Albay Elementary School 

o Coronobe Elementary School 

o Mapawa Elementary School 

 

 July 15, 2015 –PARTNERSHIP LAUNCHING of SSS and MAGROW MPC as 

accredited collecting agent for Compostela Valley.  

 Conducted two batches of Gender Sensitivity Training Officers and Regular Staff to 

be sourced out from CSR Fund: 
First Batch – October 5-6, 2015 
Second Batch – October 7-8, 2015 
Venue: Growers Hall, MAGROW MPC 
 

 
COOPERATIVE ACTIVITIES, PROJECTS, OR INITIATIVES THAT PROMOTE SOCIAL 
OR ECONOMIC DEVELOPMENT IN THE COMMUNITY 

 
o Aflatoun Savings – the Cooperative is promoting the Financial Literacy for the 

Young ones through the Aflatoun and Youth bee Savings Deposit. There are almost 

1,000 Young Savers in the Cooperative that has almost 5,000,000.00 total deposits. 

o Special Program for Employment of Students – The Cooperative is also 
accepting Students or Out of school Youth to be employed in the Cooperative for 78 
days in partnership with Department of Labor and Employment where its main 

objective is to assist poor but deserving students to pursue their education by 
encouraging employment during Summer and Christmas vacations. 

o Free Health Services - the Cooperative is also conducting free Health Services to 

its members and the community like Free Health Consultation, Tooth extraction, 
Circumcision, and Blood donations. 

o Scholarship Programs - the Cooperative is promoting Education in the Maragusan 
area in which it supports students through Scholarship Programs. The Cooperative is 

supporting presently 30 students from High School level and 2 from College Level. 

o School Activities Assistance – the Cooperative is also conducting assistance to 
the School activities in the Maragusan Area like Brigada Skwela where the 
Cooperative is donating Paints, Brooms and other supplies that would be useful to 

the activity. Also, the Cooperative is giving assistance like free lunch and snacks to 
the Summer Class of students who have difficulties in Reading and writing in some 
schools of Maragusan. 



 
 

 
BEST PRACTICES of the COOPERATIVE that have impact to its development and 
membership 
 

o Lower rate of interest on loan - particularly on regular loan in which it benefited 
1,571 members in the year 2018 

o Better price of products or services /lower cost of inputs – the Magrow Trade 

Center offers better prices on the goods it provides to the members. Non-members 

can also transact business with the trade center and this became the avenue to 
recruit membership.  

o Insurance program for the members- the Cooperative provides Insurance 

programs like COOP AKSI and Mortuary Savings in which it benefited 5,365 members 

in the year 2017 and 5,633 members in the year 2018. 
o Free Health Services - the Cooperative also provides free health services to the 

members like free check-up, dental extraction, mass blood donation and 

circumcision. The Cooperative have its own part-time Doctor, full time Nurse and 
Dental Retainer. 

o Scholarship/educational assistance to members  - the Cooperative has 

Educational Assistance and Scholarship Programs especially to the members’ 

progenies and also to the members of the youth savers. The Cooperative has 30 
scholars for High School and 2 Scholars for College level Students. 
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SILANGAN MULTI-PURPOSE COOPERATIVE (SMPC) 
30 Years of Service, Dedication & Commitment  

 

 

How Silangan Multi-Purpose Cooperative got here is a matter of history. 
 
On December 21, l989, a group of businessmen, professionals and 
executives met and thought of an idea of organizing a credit cooperative in 
Davao City. This was in anticipation of the government’s renewed thrust to 
make cooperative movement the third force in economic development side by 
side with the two other sectors, namely the private and the government 
institutions. What brought this diverse group of individuals together was their 
common vision of helping in their small way to alleviate the plight of the broad 
mass of our people, precipitated by unequal distribution of wealth, adverse 
economic conditions and unscrupulous business opportunists. 
 
On January 11, 1990, they contributed a start-up fund of Php55,000.00 and 

embarked on the planning and organization of a credit cooperative. Aware 
that the primary reason for the failure of most cooperative in the Philippines 
was mismanagement, they adopted the philosophy of operating a cooperative 
organization but applying modern Corporate Management Principles. Thus, it 
can be noted by the present general membership that our operating practices 

differs from the conventional cooperative existing in the community. 
 
The Articles of Cooperation and By-Laws were registered and approved on 
March 27, 1990, with an authorized capital of Php2,000,000.00, subscribed 

capital of Php500,000.00 and paid up of Php125,000.00. However, due to the 

enactment of the new cooperative code of the Philippines, it was released 
only on May 29, 1990. Thus Silangan Multi-Purpose Cooperative was formally 
born on June 1, 1990. 
 
From the initial paid–up capital of Php125,000.00 and 25 members, it grew 
during the next seven-month period to Php609,400.00 and 134 members as 
of December 31, 1990. 
 
In August of 1997, CUES/WOCCU (Credit Union Empowerment and 
Strengthening/World Council of Credit Unions) had an introductory conference 

on a pilot project known as “Model Credit Union Building” (MCUB). Silangan 
was invited as a participating cooperative together with other 18 selected 
cooperatives throughout Mindanao in January of 1998. After continuously 
adhering to international and prudential standards, Silangan Multi-Purpose 
Cooperative was awarded by CUES-Philippines on September 15, 2000, with 
the “FOCCUS” Silver Brand. FOCCUS stands for Finance Organization 
Achieving Certified Credit Union Standards which means, that FOCCUS 

cooperatives are implementing strict international standards and financial 
disciplines designed to protect members’ money. Two years later or on 
December 12, 2002, Silangan Multi-Purpose Cooperative simultaneously 
received the FOCCUS – Gold & FOCCUS- Platinum awards. It means that 
the cooperative has reached the model status and is recognized by the World 



2016, Silangan opened its Tagum Branch, the very first branch outside Davao 
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Council of Credit Unions, Inc. as a credit union that can stand as a model to 

other credit unions throughout the world.  
 
Silangan Coop has been a 3-year recipient of the “Most Outstanding 
Cooperative” in Davao City- Large Category (from 2004 to 2006) putting it in 
the Hall of Fame. In 2005, Silangan was also conferred the “Award of 

Excellence” for community-based Savings and Credit Cooperative by Region 
XI Cooperative Development Council. 
 
Due to this unwavering commitment to growth and member outreach, three 

branches were simultaneously opened in March of 2006 in strategic areas in 

Davao City, Buhangin, Calinan and Toril Districts with office spaces under 
lease agreement. On February 11, 2008, a 1,000 square - meter lot in 

Buhangin district was purchased. On March 17, 2009 the cooperative 
inaugurated its new SMPC Buhangin Branch building located at Carlos P. 

Garcia National Hi-way, Buhangin District, Davao City.  Branches in Bonifacio 

(2009), Km. 6 Buhangin (2009) and Matina (2010) were opened in the 
succeeding years. In November 2010, SMPC Building 3 was inaugurated 
giving birth to Silangan Mintal Branch in Mintal, Davao City. On November 

2014, Bankerohan and R. Castillo Branches were opened. On January 18, 

City. The latest addition to the servicing offices of Silangan is Panabo Satellite 
Office which was inaugurated on July 8, 2019.  
 

SILANGAN Multi-Purpose Cooperative has grown its asset size to 
Php868,000,000 as of December 2018 plus a wider market reach at 30 years 

of successful operation. The number of members served by the cooperative 
has now reached to 15,105 as of December 31, 2018. Some people may ask 

– For 30 years of existence, why only 15,105 members? Silangan is very strict 

and selective in accepting new members - quality rather than quantity.  
Serving as its guide is its vision “To be the leading cooperative providing 

innovative services uplifting its members and communities” and its mission 
“Commits to provide excellent services to its empowered quality members; 
foster a culture of learning, growth, expertise, financial sustainability and 
promote an environment of committed and contented employees.” Silangan is 
also gearing towards greater heights through its unwavering commitment to 

innovations and in helping members achieve their potentials.  
 
Below are some of the events the cooperative have accomplished in 2018: 

    
a. Asset Growth (from P757M in 2017 to P868M in 2018) 
b.  Growth in deposits (from P291M in 2007 to P351M in 2018)  
c. Growth in Members’ Shares (from P299M in 2017 to P330M in 

2018) 

d. Surplus growth from P55M in 2017 to P65M in 2018 
e. No external credit. 
 

The cooperative has now an authorized capital of FIVE HUNDRED MILLION 

PESOS (P500,000,000.00).  
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The cooperative is committed to be a catalyst for economic upliftment of its 
members, to be a model for others and be an agent of development by 
empowering lives and communities today and the years to come.  
  
The Board of Directors, Management Officers and staff and members of 
Silangan Multi-Purpose Cooperative continue to believe that “Together We Are 
Better.” 

 
 
 

 
 
 

 
 

 
BOARD OF DIRECTORS 
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With the looming financial and global economic cr ises, the cooperative is 

guided by this saying – “Despite the immense challenges that we have faced and 
continue to face, we should refuse to indulge in negativity or pessimism. The best we 
can do is size up the chances, calculate the risks involved, estimate our ability to deal 
with them and then make our plans with confidence.” 



MADECO MULTIPURPOSE COOPERATIVE 
COOPERATIVE PROFILE 

 

 

 
A. COOPERATIVE INFORMATION 

 

Name of 
Cooperative 

Madeco Multipurpose Cooperative 

Address P-Sampaguita, Binuangan, Maco, Compostela 

Valley Province 

Contact Person/s Ms. Swanie Jay Ayco 

Phone/Fax No. +63 916 6139 511 

+63 917 1623 415 

Email Address macodevcooperative@yahoo.com 

Website none 

Year Registered April 29, 1991 

CDA Reg. 9520-11002476 

Services/Business  Lending Services 

 Convenience Store 

 Gasoline Refilling Station 

 Act as an agent cooperative of  
Cooperative Insurance System Provider 

(CISP) 
Branches and 

Address 
 Maco Branch (Binuangan, Maco, Compostela 

Valley Province) 

 Tagum Branch (Canocotan, Tagum City) 

 MabiniBranch( Cuambog, Mabini, 
Compostela Valley Proovince 

 Mawab Branch( Poblacion, Mawab, 
Compostela Valley Province 

Board of Directors  Manuel M. Esperanza, MA 
Chairperson 

 Felixberto L. Leray, Ed.D 

Vice-Chairperson 

 Dir. Marcelino P. Alicarte 

 Dir. Clavel Elisa K. Pada 

 Dir. Warlito C. Maturan 

 Dir. Eveleyn A. Laguesma, Ed.D 

 Dir. Danny Boy C. Orilla, MAed 

Key Management 
Personnel 

 Swanie Jay A. Ayco 
Comptroller/OIC Operations Manager 

 Zyryl Khan S. Pusta 

Saving and Credit Manager  

 Allen M. Usares 
Gasoline Manager 



here were several challenges which the consumer store 

 

I. BRIEF HISTORY AND BACKGROUND OF THE COOPERATIVE  

 In the early part of 1977 MACOCO-Branch V was established thru the 

initiative of members working with the Maco Parish Council (MPC). They 

planned to strengthen the MACOCO-Branch V (Maco Consumers 

Cooperative) that operated at the ground floor of the Parish Father’s 

Convent.  

 During that time, t

operation faced. The improper recording, inventory system, store 

management, to mention a few, were the major causes of theproblems.The 

cooperative negotiated Mr.  & Mrs. Ramon Calamba (former driver of the 

Parish) for the use of the lot(with the consideration of one hundred twenty 

pesos per month) for the construction of the consumer store. 

 New management was set up with Mrs. Cristita “Titang” Cayonda as the 

manager, and Mrs. Salvacion Malacaste as sales helper. It was under this 

administration that the cooperative was able to purchase one unit GE 

Refrigerator and one unit Rota Aire electric fan and it was also this time 

that the Board of Directorswere given an honorarium of fifteen pesos per 

attendance in a board meeting. 

 It was in1989 that Vice Chairperson Eusebio S, Arafol was tasked to seek 

registration of the cooperative .  The manager of Davao Federation of Non-

Agricultural Cooperative (DAFENACO) Mr. Ernesto Biala,  suggested that 

the name MACOCO should be changed to MADECO which means Maco 

Development Cooperative. 

 In 1989, MADECO was registered with BCOD (Bureau of Cooperative 

Development) and was confirmed by The Cooperative Development 

Authority (CDA) on April 29, 1991 under Registration Number 163 in 

Accordance, with the provisions of R.A. 6938 Cooperative Code of the 

Philippines and R.A. 6939 theCooperative Development Authority.  

 In 1990 MADECO was identified as recipient of a special program from 

MASS-SPECC (Mindanao Alliance of Self-Help Societies Southern 

Philippines Educational Cooperative Center) known as SDID (Society 

Development International Desjardines) a Canadian cooperative.  

 In August 30, 1990 the credit department was established in the Maco 

Public Market stall leased to Mrs. Annielita Torreflores with the close 

supervision of MASS-SPECC amounting to P100,000. 

 In 1992 four (4) market stall spaces were acquired by MADECO which 

became the new MADECO consumer store and the vacated area was 

utilized as storage space.  

 In March 1995 Mr. Eusebio S. Arafol was elected chairperson of the board 

up to March 2000. It was during this period that the cooperative acquired 

two commercial lots located at Purok Sampaguita, Binuangan, Maco with a 

total area of three thousand five hundred fifty one square meters (3,551 



assumed from Flying V Panabo station by leasing the property.

sq.m.) with an old cinema building in the amount of six hundred thousand 

pesos (600,000.00) from the Bank of the Philippine Islands (BPI) a 

foreclosed property.  

 In July 8, 1998 marked the ground breaking of the MADECO building.

 It 

was formally blessed and occupied by the credit department and office 

personnel on September 8, 1998. 

 Flying V  opened December 18, 2005 with a capitalization of P1.7 Million. 

MADECO was the first cooperative that was granted  a franchise by Flying 

V in Mindanao. 

 In 2011, MADECO  expanded its savings and credit operation by installing  

2 new satellite offices located at Apokon, Tagum City and in the 

municipality of Mabini, ComVal Province. 

 In 2016, during the General Assembly Meeting the General Membership 

approved the registered name of Maco Development Cooperative into 

MADECO MULTIPURPOSE COOPERATIVE. 

 With the ambition of the officers for the MADECO to become a diversified 

cooperative, it acquired  a 15M  worth of  Gasoline Station property at 

Canocotan, Tagum City last 2016. And in 2017, an additional gasoline 

station was  

 Now, MADECO has  four (4) branches of Savings and Credit, three (3) 

Gasoline station and two (2) consumer stores. MADECO looks forward to 

more expansions, programs and projects that will serve and develop 

members’ financial, intellectual, moral, spiritual, and social capabilities.  

 MADECO is posed to continue its active participation for the cooperative 

movement in the Philippines as an affiliate of the top secondary 

cooperative in the country like National Confederation Cooperative 

(NATCCO), Mindanao Alliance of Self-help Societies Southern Philippines 

Educational Cooperative Center (MASS-SPECC), CLIMBS, 1CISP and 

MODEL COOPERATIVE NETWORK (MCN).  

 Today, MADECO is one of the multi-millionaire cooperatives in the region. 

All of these achievements are anchored on the commitment of its officers 

and employees to strive hard to extend its best service  to the members of 

the cooperative and to the community as well. 

 



 

MANUEL GUIANGA & SIRIB GROWERS & EMPLOYEES MULTIPURPOSE COOPERATIVE 

(MAGSIGE MPC) 
Main Office: P13 Villafuerte St., Calinan, Davao City 
Contact Nos. 09178525231 / 09437060520 / (082) 324-1569 / (082) 297-4661 

Email Address: magsigempc@gmail.com / magsigempccareers@gmail.com 

Facebook Account: www.facebook.com/magsigempc 
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COOPERATIVE PROFILE  

 

MAGSIGE-MPC was organized in 2008 in barangay Manuel Guianga, Davao 

City and registered with the Cooperative Development Authority on 

September 10, 2008. Thru the initiative of the 1ST chairperson Mr. Agripino L. 

Torres, the cooperative was formed to eradicate labor inefficiency experienced 

by Guianga and Sirib banana growers whose laborers are under the 

management of a labor service provider based in Manila. MAGSIGE MPC has 

evolved into one of the best and fast growing Cooperative in the Region of 
Davao. From 86 members, its members have increased into more than 15,000 

and continuously growing. As of March 2018, MAGSIGE MPC operates with six 

(6) Satellite offices located in Manuel Guianga, Toril, Matalam North Cotabato, 

Tboli South Cotabato, Tagbina Surigao del Sur, Lasang, a recruitment office 

in Bajada Roxas with its principal office at Brgy. Calinan, Davao City.  

 

 

CORE VALUES  

 

The following core values influenced the culture and image of MAGSIGE MPC 

as a cooperative serving its members, clients, and community.  

 

GOD-LOVING- MAGSIGE MPC honours God, respect the rights of others, and 
refrain from doing acts contrary to law, good morals, and good customs. We 

discourage wrong doings and does not discriminate anyone.  

 

GOAL ORIENTED – MAGSIGE MPC works towards one goal to achieve unity 

and harmony in managing the affairs of the Cooperative. We are persistent 

and determined to finish or support whatever projects or programs initiated 

for the cooperative  

 

INTEGRITY- MAGSIGE MPC has the highest level of integrity in all of its 

undertakings. We are not capable of being false to a trust, responsibility, or 

pledge.  

 
INNOVATION – MAGSIGE MPC encourages the culture of fostering innovation 

that will lead to the exploitation of new ideas and concepts. We are tasked 

with exploring the profitable outcome of an existing or potential endeavor, 

that involves generating and applying alternative options to the Cooperative’s 

products, services and procedures through the use of conscious or 

unconscious insights.  

 

QUALITY SERVICE- MAGSIGE MPC works with excellence and efficiency that 

satisfy its members, partners, and clients.  

 

RESPONSIVENESS- MAGSIGE MPC finds solutions that meet the needs and 

preference of its clients, members and their families.  
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VISION  

 

The most trusted job contracting, financing and marketing services 

Cooperative, leading to a better quality of life among its members.  

 

 

MISSION  

 

We are committed to uplift the lives of our members through sustained 

employment opportunities and social and economic benefits; our clients with 
highly qualified workforce and professional job contracting services and 

sustained social and community development projects in the communities.  

 

 

GENERAL INFORMATION  

 

Primary Contact Number  (082) 297-4661 / 09489993459  

Email Address    magsigempc@gmail.com  

Date of Registration    September 10, 2008 

CDA Registration No.    9520-11007906 

DOLE Registration No.   XI-74911-0913-055-DC  

BIR Registration No.    266-919-097-000 

TAX Exemption No.    COOP-00023-11-RR-19-RDD0113 

PHIC Registration No. (Davao)  016000012138 

PHIC Registration No. (T’boli)  017000006811  

PHIC Registration No. (Tagbina)  018030000374 

SSS Registration No. (Reg. 11-12)  0915575824000 

SSS Registration No. (Reg. 13) 0916094281000  

HDMF ID No.     2012-2217-0003 

 
TYPE OF ORGANIZATION   Cooperative  

 

PRODUCT AND SERVICES   Job Contracting Services  

      Savings and Loans  

      Marketing of Basic Commodities  

      Garments  

      Assurance Center      

 

BUSINESS ADDRESS  

 

Main Office (Calinan)  P13 Villafuerte St., Calinan, Davao City   

Guianga Satellite Office   P1 Manuel Guianga, Tugbok District, Davao City 

Toril Satellite Office  Dr.5 Emerlyn’s Bldg., Agton St., Toril Davao City 

Tboli Satellite Office    Purok Chavez, Brgy. Edwards,  

      Tboli South Cotabato   
Tagbina Satellite Office  P4 B2 Poblacion Tagbina, Surigao del Sur  

Panabo Satellite Office  Door 1, Alonso Bldg., Tadeco Road, San 

Francisco Panabo City, Davao del Norte  
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Matalam Satellite Office  Brgy. Bangbang, Matalam, North Cotabato  

Roxas Recruitment Office  Door No. 17, Paseo de Roxas Commercial 

Complex, Roxas Avenue, Davao City 

    

CONTACT PERSON   MR. AGRIPINO L. TORRES, MAT 

     Chief Executive Officer  

     0908868657 

 
LIST OF OFFICERS  

 

Chairperson   Reynato P. Siga   

 

V-Chairperson   Maximo Torrefiel Jr.   

   

BOD Members    Nathaniel Tilan 

     Nelson Endig 

     Isabelo Banaston Jr.  

     Sanorio Abentong  

     Mercelita Adorable  
   

Board Secretary    Ma. Corazon Josefa Florete  

 

Treasurer    Jovely J. Boctot 

 

Credit Committee   Jennifer Tan 

     Reynaldo Caintoy  

     Anamie Tabigue  

 

Audit and Inventory   Hurryle James Padilla  

     Fevie Grace Romero  

     Renalou Cadusale       

 
Ethics Committee   Julius Cervantes  

     Rosita Pabelonia  

     Helen Ganados  
Election Committee  Marites Lungay  

     Benjamin Gan  

     Rovelyn Calma    

 

Conciliation and Mediation Analou Paye 

     Hannebal Dofeliz 

     Geneviv Pombo  

 

Education Committee  Sherwin Lagutin  
     Pavi Rodes  

 

Gender and Development  Mercelita Adorable  
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     Richard Rosales  

 

 

MEMBERSHIP, ACCREDITATIONS & AFFILIATION  

 

 Philippine Federation of Credit Cooperatives (PFCCO) 
 Banana Industry Tripartite Council (BITC) 
 City Cooperative Development Council  

 Regional Cooperative Development Council (RCDC)  

 Davao City Chamber of Commerce 
 Union of Legitimate Service Contracting Cooperatives (ULSCC) 
 Davao City Chamber of Commerce  

 Climbs-Life and General Insurance Cooperative 

 Mortuary Services Cooperative Federation 
 Sangguniang Panglungsod 
 Barangay Development Council 
 Dole Integrated Livelihood Program 

 Credit Surety Fund (CSF)  

 Land Bank of the Philippines 
 Metro South Cooperative Bank (MSCB) 

 MASS SPECC  

 Cooperative Insurance System of the Philippines (CISP) 

 One Mindanao Energy Cooperative  
 

 

MEMBERSHIP HISTORICAL PERFORMANCE  

  

2015    7,700 

2016    12,635 

2017    14,142 

 2018     14,567 

 As of June 2019   15,342 (Regular – 12,670 / Associate – 2,672)  

 

 

AWARDS RECEIVED  
 

(NATIONAL)  

1. 2013 GAWAD PARANGAL 1
ST 

PLACER – MOST OUTSTANDING 

COOPERATIVE (MICRO SCALE CATEGORY) BY COOPERATIVE 

DEVELOPMENT AUTHORITY   

2. 2014 GAWAD PARANGAL 2
ND 

PLACER – MOST OUTSTANDING 

COOPERATIVE (MEDIUM CATEGORY) BY COOPERATIVE DEVELOPMENT 

AUTHORITY   

3. 2015 GAWAD PARANGAL 2
ND 

PLACER - MOST OUTSTANDING 

COOPERATIVE (MEDIUM CATEGORY) BY COOPERATIVE DEVELOPMENT 
AUTHORITY  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4. 2017 GAWAD PARANGAL 1
ST 

PLACER – MOST OUTSTANDING 

COOPERATIVE (MEDIUM CATEGORY) BY THE COOPERATIVE 

DEVELOPMENT AUTHORITY  

 

5. 2017 GAWAD PARANGAL SPECIAL CITATION – OUTSTANDING 

COMMUNITY INVOLVEMENT AND DEVELOPMENT PROGRAM BY THE 

COOPERATIVE DEVELOPMENT AUTHORITY  

 

6. 2018 GAWAD PARANGAL 3rd 
 

PLACER – MOST OUTSTANDING 

COOPERATIVE (LARGE CATEGORY) BY THE COOPERATIVE 
DEVELOPMENT AUTHORITY 

 

(REGIONAL/LOCAL)  

 

1. 2012 MOST OUTSTANDING COOPERATIVE (MEDIUM CATEGORY) BY 

OFFICE OF THE CITY MAYOR & CITY COOPERATIVE DEVELOPMENT 

OFFICE   

 

2. 2013 GAWAD PARANGAL – MOST OUTSTANDING COOPERATIVE 

(MICRO-COOPERATIVE) REGION XI BY COOPERATIVE DEVELOPMENT 

AUTHORITY   

 

3. 2015 HALL OF FAME AWARDEE – MEDIUM CATEGORY - OFFICE OF THE 

CITY MAYOR & CITY COOPERATIVE DEVELOPMENT OFFICE   

 

4. 2013 REGIONAL AWARDEE, 2013 TRIPARTITE CERTIFICATE OF 

COMPLIANCE WITH LABOR STANDARDS BY DOLE XI   

  

5. 2013 RECOGNIZED FOR EXEMPLARY WORK AND CONTRIBUTION 

TOWARDS THE DEVELOPMENT OF THE CITY OF DAVAO BY CITY 
GOVERNMENT OF DAVAO   

 

6. 2014 GAWAD PARANGAL – MOST OUTSTANDING COOPERATIVE 

(MEDIUM CATEGORY), REGION XI BY COOPERATIVE DEVELOPMENT 

AUTHORITY   

 

7. 2014 CHILD LABOR FREE ESTABLISHMENT – DOLE XI   

 
8. 2015 PHIC TOP REMITTING EMPLOYER IN REGION XII   

 

9. 2016 CLIMBS TOP PREMIUM CONTRIBUTOR   

 

10. 2016 CLIMBS NEW MILLIONAIRE FOR THE MILLIONAIRES CLUB  

 

10. 2016 MASS SPECC TOP 3 ATM PERFORMING SITES   

 

11. 2016 MASS SPECC CENTURY COOP. AWARDEE   



GOVERNMENT OF DAVAO 
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12. 2017 RECOGNIZED BY THE CITY GOVERNMENT OF DAVAO FOR IT’S 

INVALUABLE AND UNWAVERING SUPPORT TO THE CITY GOVERNMENT 

OF DAVAO IN THE FIELD OF BUSINESS DEVELOPMENT AND 

ENTREPRENUERSHIP 

 

13. 2017 RTWPB XI REGIONAL WINNER (PRODUCTIVITY OLYMPICS)  

 

14. 2017 GAWAD PARANGAL MOST OUTSTANDING COOPERATIVE (MEDIUM 

CATEGORY) REGIONAL LEVEL  
 

15. 2017 RECOGNIZED BY THE PFCCO AS THE OUTSTANDING MEMBER – 

COOPERATIVE FOR THE CONTINUED SUPPORT TO THE PFCCO 

MINDANAO LEGUE LEADING TO THE SUSTAINED FULFILMENT OF ITS 

MISSION OF THE FEDERATION TO UPLIFT THE LIVES OF THE FILIPINO 

PEOPLE  

 

16. 2018 GAWAD PARANGAL MOST OUTSTANDING COOPERATIVE (LARGE 

CATEGORY) REGIONAL LEVEL  

 

17. 2018 RECOGNIZED FOR EXEMPLARY WORK AND CONTRIBUTION 

TOWARDS THE DEVELOPMENT OF THE CITY OF DAVAO BY CITY 

  

 

18. 2018 RECOGNIZED BY THE CITY GOVERNMENT OF DAVAO FOR IT’S 

INVALUABLE AND UNWAVERING SUPPORT TO THE CITY GOVERNMENT 

OF DAVAO IN THE FIELD OF BUSINESS DEVELOPMENT AND 

ENTREPRENUERSHIP 

 

19. 2018 CLIMBS TOP PRODUCER – REGIONAL LEVEL  

 

20. 2018 MASS SPECC TOP PERFORMING ATM SITE 

 

21. THE CERTIFICATE OF APPRECIATION OF THE PAG-IBIG FUND TO 

MAGSIGE MPC FOR HAVING THE HIGHEST NUMBER OF MULTI- 

PURPOSE LOAN BORROWERS AND FOR THE COOPERATIVE’S NOBLE 

INITIATIVE AND SUPPORT TO THE FUNDS MANDATE OF PROMOTING 

BETTER AND ENHANCED BENEFITS TO ITS MEMBERS! THE 

RECOGNITION WAS GIVEN DURING THE FUND COORDINATORS CLUB 

FORUM LAST NOVEMBER 15, 2018 

 
22. RECOGNIZED BY MASS SPECC OF ITS EXEMPLARY PERFORMANCE AND 

ACHIEVEMENT AS ONE OF THE RECEPIENT OF THE 2018 GAWAD 

PARANGAL (LARGE SCALE – MILLIONAIRE CATEGORY) BY THE 

COOPERATIVE DEVELOPMENT AUTHORITY  

 

23. 2019 PASIDUNGOG: GARBO SA DAVAO OF THE CITY GOVERNMENT 

WHERE THE CEO OF MAGSIGE MPC, MR. AGRIPINO L. TORRES WAS 
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RECOGNIZED FOR HIS INVALUABLE AND CONTINUED SUPPORT TO THE 

PROGRAMS AND PROJECTS OF THE CITY GOVERNMENT IN THE FIELD 

OF COOPERATIVE DEVELOPMENT 

 

24. 2019 PASIDUNGOG: GARBO SA DAVAO OF THE CITY GOVERNMENT 

WHERE MAGSIGE MPC FOR THE 3RD TIME WAS RECOGNIZED FOR ITS 

INVALUABLE AND CONTINUED SUPPORT TO THE PROGRAMS AND 

PROJECTS OF THE CITY GOVERNMENT IN THE FIELD OF COOPERATIVE 

DEVELOPMENT.   

 
25. HIS INVALUABLE AND CONTINUED SUPPORT TO THE PROGRAMS AND 

PROJECTS OF THE CITY GOVERNMENT IN THE FIELD OF COOPERATIVE 

DEVELOPMENT 

 

 

26. 2019 RTWPB XI REGIONAL WINNER (PRODUCTIVITY OLYMPICS)  

 

27. 2019 MASS SPECC TOP 3 ATM PERFORMING SITES   

 

28. 2019 CLIMBS TOP PREMIUM CONTRIBUTOR – REGIONAL LEVEL  

 
 

(GRANTS RECEIVED)  

 

1. 2015 - Receive grant from DOLE amounting to P500,000.00 (Garments 

Making Project)   

 

2. 2017 – Received grant from DOLE amounting to P 200,000.00 

(Garments Making Project Enhancement) 

 

3. 2018 – Received grant from the City Government of Davao amounting 

to One Million Pesos. The project aimed to develop social 

entrepreneurship of Dabawenyas. 
 

 

LIST OF CLIENTS WITH CONTACT PERSON 

 

1. SUMIFRU (PHILS.) CORPORATION    

Pryce Tower Bajada, Davao City 

Contact Persons:  

Ms. May Ann Nicdao / HRD - 09178894194 

Mr. Rommel Dilig 

Vendors Representative Manager / 09178894199 

 

2. AHYA COCO ORGANIC FOOD MANUFACTURING CORP.  
DWTC Bldg., National Highway, Porras St. 

Barrio Obrero, Davao City 

Contact Person: Luis Antonio Roldan  
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HR Manager / 09479497918 

 

3. STENIEL MINDANAO PACKAGING CORPORATION (SMPC) 

AH26 Bunawan, Davao City  

Contact Person: Ms. Queenie Jimlani 

HR Head / 09328680659 

 

4. DAVAO PENDA INC.  

Km. 14 Santiago Toreno Sr. Street Panacan, Davao City 

Contact Person: Ms. Girly Caintic  
Supervisor / 09177005250 

 

5. PANABO TRUCKING SERVICES INC.   

A. O. Floirendo, Panabo, 8105 Davao del Norte 

Contact Person: Mr. Jal Gumba 

HR Superintendent / 09071712999 

 

6. CITI HARDWARE  

Quimpo Boulevard, Matina, Davao City 

Contact Person: Lewilyn Onggo  

HR Head / 09338691677 

 

7. MASS SPECC 
Anahaw Village, Barangay Maa, Davao City 

Contact Person: Ms. Norilyn Dalumpienes 

09552165365 

 

8. MODEL COOPERATIVE NETWORK  

4th Floor AMPC Green Building, Nicasio Torres St, Obrero, Davao City 

Contact Person: Ms. Rhoda Ruth Pellirin  

CEO / 09999915795 

 

9. HOME BREWS ENTERPRISES 

Km. 7.5 Diversion Road – CP Garcia National Highway, Matina Pangi, 

Davao City 
 Contact Person: Geraldine Patanao  

 Owner / 09209700091 

 

10. DR. LORENZO B. PRINCIPE CLINIC AND DRUG STORE 

Calinan, Davao City  

Contact Person: Margaux Regine Principe Villanueva 

  Medical Director / (082) 295-0055 

 

PROGRAMS / PROJECTS INITIATED  
 

ENVIRONMENTAL  

 

 ADOPT A SITE PROJECT – a yearly pledge to Davao City Water District in 
support of protecting the watershed areas in Davao City.  
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TREE PLANTING ACTIVITY – a yearly activity of MAGSIGE MPC during the 

celebration of Cooperative Month.  

 

EDUCATION 

 

SCHOLARSHIP PROGRAM – a program for members’ student-children where 

they are assisted financially. For the system 2018- 2019, there are 41 

beneficiaries of the program.  

 

ADOPT A SCHOOL PROGRAM – an innovative program of MAGSIGE MPC that 
gives support to selected educational institutions by providing financial 

support in upgrading the quality of education of the selected beneficiary. At 

present, MAGSIGE MPC adopted the Tribal Mission College of T’boli wherein 

the Cooperative gives a yearly grant of One Hundred Thousand Pesos for the 

improvement of the School’s facilities and in support to its day to day 

operations.  

 

COOPERATIVE EDUCATION PROGRAM – a program where Cooperativism are 

taught to students. The program aims to enlighten students about the 

Cooperative and its importance to the community and to the Philippine 

economy as a whole. This is done as pre activity during MAGSIGE MPC’s 

founding anniversary.  

 
BRIGADA ESKWELA PROJECT – a program before the start of the school year 

where MAGSIGE MPC extends its support to local schools where the Coop. 

operates. In 2018, a total of 28 schools all over regions 11, 12 and 13 

benefited.  

 

BAGS AND SCHOOL SUPPLIES DISTRIBUTION PROJECT – This project aims to 

extend help to parents by providing school bags and supplies. A total of 2000 

students every year benefited the project.  

 

CONSTRUCTION OF DAY CARE CENTERS PROJECT- the project aims to help 

the the learning institutions in the localities where MAGSIGE MPC operates to 

have a learning center conducive for learning among kindergarten students.  
 

 

LIVELIHOOD 

 

MAGNEGOSYO TA DAY PROGRAM – a program for female members in 

partnership with the LGU of Davao City wherein financial assistance thru a 

specialized loan window will be offered to qualified members who are willing 

to engage into Business.  

 

HEALTH AND OTHER COMMUNITY EXTENSION PROGRAMS  

 

WATER SYSTEM PROJECT – a program wherein water systems are installed to 

communities where MAGSIGE MPC operates. At present, there are about 52 
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households who benefited the said project in Sitio D’lanag T’boli South 

Cotabato. 

 

KASALANG MAGSIGE PROJECT – An annual program to members done once 

a year. All “lived-in” members are encouraged to join this yearly activity. From 

2015 up to 2018, a total of 57 pairs benefited the said project.   

 

MEDICAL AND DENTAL MISSION – a yearly activity of MAGSIGE MPC inline 

with the celebration of its founding Anniversary. This includes tooth extraction, 

tuli, physical check up and alike.  
 

VISITATION TO HOME FOR THE AGED -  a program of MAGSIGE MPC for the 

elderly patient who are sick, incapable and incompetent in doing their day to 

day activities situated on a retirement institution. Clothes, personal 

necessities, toiletries, electric fans were among of the donations handed over 

to the said retirement institution.  

 

WAR ON DRUGS  

 

ADOPT A DRUG DEPENDENT – a program of MAGSIGE MPC in partnership with 

the Davao Doctors College wherein ten drug dependents were sent to Massage 

Therapy Training  

 
 



 

 

 

 

 

 

 

 

 

 

 

* DAVAO INTERNATIONAL AIRPORT COMMUNITY 
MULTIPURPOSE COOPERATIVE 

 
 
 
 
 
 

CDA RN-9520-11009254 

CAAP Compound, Davao International Airport, Sasa, Davao City 

Tel. No. 286-1811 or 286-1802 email add: diac_davaoairport@yahoo.com 

mailto:diac_davaoairport@yahoo.com


* 

VISION - To be a DREAM Cooperative 

*Dynamic and Competitive; 

*Responsive to the needs; 

*Economically and Financially Stable; 

*Achieving Superior Quality in products and services; 

*Multi-purpose Cooperative. 



* 
 
 
 
 
 
 
 
 
 

DIAC is committed to create an environment that 

promotes members/employees’ development through 

established financial opportunities and lessening income 

inequalities. 

To be the most respected multi-purpose Cooperative in 

the region, providing exemplary services to its clientele 

and a catalyst for social transformation. 



COOPERATIVE PROFILE 

OBJECTIVES 

 Financial 

To generate capital for a sustainable and profitable business ventures through member’s equity and savings 

mobilization. 

 Customer-Member 

To achieve excellence in the delivery of high quality products and services to satisfied customer-members. 

 Internal Business process 

To safeguard the Coop’s Assets by establishing a strong fundamentals in business and governance. 

 Learning and Growth 

To ensure continuous learning for the members, officers and staff through a comprehensive 

training/education program. 

 Cooperative, Community and Environment 

To initiate environment friendly project that promotes community development and improvement to the 

peoples quality of living. 



COOPERATIVE PROFILE  

Awards and Citations: 
 

October 2006 – Most Outstanding Cooperative of Davao City (Small Category) 

October 2010 – Most Outstanding Cooperative of Davao City (Small Category) 

October 2011 – Outstanding Cooperative of Davao City (Small Category) 

October 2012 – Outstanding Cooperative of Davao City (Small Category) 

June 2012 – Recognized by Bangko Sentral ng Pilipinas as one of the well- managed and well-financed cooperative in the region. 

October 2012 – Categorized by LandBank as Class A Cooperative 

 October 2014 – Most Outstanding Cooperative of Davao City (Medium Category) 

 October 2015 – 3RD Runner-up of Best Cooperative in Social Enterprise 

 October 2016 – Gawad Parangal of Outstanding Performance in Primary Cooperative in the Region 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Davao International Airport Community - MPC 



 



 At DIAC, we make sure that our office and canteen 

outlets are clean and safe not only to the members but 

to our clientele and visitors as well.



Pre-flight Canteen 2 



PROFILE OF DABIREMCO 

 Davao BIR Employees Multipurpose Cooperative (DABIREMCO), the 2018 MOST 

OUTSTANDING COOPERATIVE (Medium B Category) was organized on August 20, 

2001 by its 21 original incorporators who are BIR officials and employees.  It was 

registered with the Cooperative Development Authority under Certificate of Registration 

No. RN-6017-DVO on September 20, 2001.  It is a multi-purpose cooperative, organized 

under the laws of the Republic of the Philippines primarily to generate funds and grant 

loans to its members for providential and productive purposes, engage in the business of 

providing photocopying services and buying and selling of food and non-food products to 

its members and non-members, operate canteen and catering services to members and 

non-members, and accept interest-bearing savings and time deposit from members. 

DABIREMCO conveniently caters its stakeholders at its office located at the 

ground floor of BIR Regional Office, Bolton Extension, Davao City and at the second floor 

(connecting the regional and district buildings) where its canteen operation and 

photocopying services are being managed.  

Its membership covers all natural persons who are employees of the Bureau of 

Internal Revenue Region No. 19, Davao City and employees of DABIREMCO. 

As of December 31, 2018, DABIREMCO has a total assets of P27.2M and total 

paid-up capitalization of P17.1M, which is 49.78% over 2017 with its 318 regular members 

and 56 associate members.  With the sustained increase in membership, its total 

authorized capital stock is increased to P20,000,000 at P500 per share, divided into 

36,000 common shares and 4,000 preferred shares on May 2, 20.  To date, it has a 

proposed amendment in its Articles of Cooperation and By-Laws to further increase its 

authorized capital stocks to P50,000,000 a manifestation of the continuous trust and 

confidence of its members.  It distributed a dividend of P57.58 per share from its net 

income of P3.36M during the 18th General Assembly on March 23, 2019.  

 True to its cooperative values, DABIREMCO provides a diverse loan facility which 

is responsive to the needs of its members with an increased credit limit and easy 

accessibility.  It always seeks to delight its customers with its fast and friendly canteen 

and photocopying services.  As DABIREMCO CARES, it likewise ensures that its 

members feel that it does in times of need with its hospitalization benefits and mortuary 

assistance.  DABIREMCO continues to venture in other profitable business activities to 

optimize the placement and utilization of its resources for the benefit of its members and 

other stakeholders. 

 Recognizing its responsibility not only to its members but to other stakeholders as 

well, DABIREMCO expands its involvement as it commits for the protection and 



preservation of our environment by signing a memorandum of agreement with the Davao 

City Water District (DCWD) on June 17, 2016 for the rehabilitation of one (1) hectare of 

the watershed area within Mt. Talomo Lipadas. Apart from this, it opens its social arms to 

its surrounding community and other stakeholders with its institutionalized community 

development programs which has so far benefitted special children of Bolton Elementary 

School, children-beneficiaries of the feeding and scholarship programs of Archdiocesan 

Nourishment Center, the blinds of the Davao School and Rehabilitation Center for the 

Visually Impaired, and senior citizens of Barangay 40-D, Bucana.  DABIREMCO also 

participates in the outreach activities initiated by BIR Region 19.  

 DABIREMCO has come a long way in its journey to give the best service to its 

stakeholders, members, the community and the government.  It has been a consistent 

recipient of Certificate of Good Standing from the Cooperative Development Authority for 

being compliant with all the requirements under CDA Memorandum Circular No. 2011-

14.  In 2017, it was recognized as one of the outstanding cooperatives in the small 

category by the City Government of Davao thru the City Cooperative Development 

Office’s Program on Cooperative-LGU Active Partnership (CLAP).  In the subsequent 

year, DABIREMCO was reclassified to medium-sized cooperative with a paid-up share 

capital of P17,152,000 and was recognized as the 2018 MOST OUTSTANDING 

COOPERATIVE for Medium B Category.   

The Cooperative’s achievements were not solely from its best practices but a 

concoction of struggles, mistakes and learnings, as well. Before all the accolades, 

DABIREMCO paid penalties for non-compliance with CDA reportorial requirements, 

suffered losses from pilferage and embezzlement due to poor internal control and lack of 

attention from the officers, and confronted with loss of trust and confidence of the 

members. With the assistance and inspiration of the Late Belen Laud and Ms. Coring 

Olarte, DABIREMCO worked for its lapses and started building from the rubbles.  

DABIREMCO’s collaboration with other cooperatives, its active participation with 

cooperative activities, and support of the CDA and CCDO officers transformed 

DABIREMCO to a productive, trusted and dynamic cooperative.  This has inspired 

DABIREMCO to strengthen its partnership with other organizations, widen its involvement 

in other cooperative endeavors and embrace every opportunity where it can share and 

acquire learnings. 

 The success of any organization lies with the kind of leaders, officers and 

employees that manage its affairs both its business and accounting operations.  With 

DABIREMCO members and stakeholders’ welfare at the top of its priority, DABIREMCO 

proactively develops training programs integrating seminars, capability building activities 

and skills training for its officials, members and staff to hone their talents and capabilities, 

and develop future well-trained and highly skilled DABIREMCO leaders with integrity and 



professionalism to ensure sustainability of the cooperative’s excellent service to all 

members and clients.  

To ensure efficient, effective and reliable management, an accounting system has 

been developed to make accounting procedure faster, easier, accurate, reliable and 

systematic.  Such system is reinforced with a clear accounting and audit policies 

embodied in DABIREMCO Policy Manual.  The Policy Manual is a comprehensive 

compilation of the Cooperative’s Code of Ethics, Election Guidelines, Credit Policy, 

Mutual Assistance Policy, Hospitalization Benefits, Human Resource Management, 

Performance Evaluation System for Employees and Officers, Employees Retirement 

Plan, Savings and Time Deposit Policy, Accounting Manual, Internal Audit Policy, 

Conciliation and Mediation and Succession Manual.  Such is regularly reviewed and 

updated should the need arises. 

  As DABIREMCO continues to evolve and adopt to recent development in the social 

sphere, it has institutionalized and embrace Gender and Development (GAD) in its 

operation. DABIREMCO’s vision, mission, objectives, goals and core values were 

amended to mainstream GAD in the policies, projects, activities and programs of the 

Cooperative. DABIREMCO has initiated the development of a computerized GAD 

database and survey, and maintains an updated sex disaggregated data.  All its 

management staff has attended the Gender Sensitivity Training (GST) for them to 

understand the role of men and women, and appreciate the significance of gender 

equality.  A seminar on gender fair language was also conducted and its use is being 

observed in all cooperative documents, contracts, communications and correspondence.  

The functional GAD committee of DABIREMCO ensures the implementation of the 

cooperative’s GAD program and activities. 

 Currently, DABIREMCO is constructing its website that would allow its members 

to access its account for query purposes, submit loan application and get information on 

the Cooperative’s programs, activities and other updates. 

  With the able leadership and dedicated service of DABIREMCO Board of 

Directors headed by its passionate Chairperson and committee chairs and members 

together with the well-trained management staff, the continuous support of BIR-RR 19 

management, and the cooperation and patronage of the members, DABIREMCO will 

continue to forge with strength, dynamism, dedication and integrity. 

 Together, we are making things happen for DABIREMCO!  
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DIRECTORS
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