
RESEARCH
STUDY
Equity Sensitivity of Cooperative 
Managers in Iloilo City

Objectives
To determine the equity sensitivity of selected 
cooperative managers in Iloilo City



Study results revealed that the selected cooperative managers in 
Iloilo City were equity sensitive whether taken as an entire group 
or as classified according to certain categories.  The managers 
did not differ in their equity sensitivity when they are classified 
acoording to age, sex, and years of managerial experience.

Highlights

1.  Managers should take motivation issues to help them gain insights 

that have effect on job satisfaction and productivity.      

Managers should practice equal treatment among employees to 

motivate them to continued good performance.   

3.  The Management should implement equal wage and salary 

administration to avoid problems of inequality
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